EEO Utilization Report

Organization Information
Name: City Of Charleston Police Department
City: Charleston
State: SC
Zip: 29403
Type: County/Municipal Law Enforcement

Mon 09-28-2020 11:05:28 EDT



Step 1: Introductory Information

Policy Statement:

The City of Charleston is firmly committed to Equal Employment Opportunity s a fundamental policy to be implemented
and observed in our daily operation. We will not tolerate discrimination in employment based on age, sex, race, religion,
nor, disability, national origin, veteran status, political affiliation, or any other characteristic protected by federal, state, or
local laws. In addition to its commitment to compliance with State and Federal laws relating to unlawful harassment, the
City also strives to create and preserve a work environment free from discomfort or pressure relating to any personal
characteristics such as personal appearance, sexual orientation, or family obligations. Sexual orientation means a
persons real or perceived heterosexuality, homosexuality or bisexuality or gender identity or expression.

Following File has been uploaded:DOJ EEOP - Attachment - Handbook EEQ 2020.pdf
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Step 4b: Narrative of Interpretation

Protective Services: Sworn Officials: Black males comprise 11.1% of department staff in this category versus a county
average of 19.6%. Black females comprise 4.6% of department staff in this category versus a county average of 12.1 %.
Protective Services: Sworn Patrol Officers: Black males comprise 8.5% of department staff in this category versus a
county average of 18.1%. Black females comprise 3.2% of department staff in this category versus a county average of
24.1%.

Administrative Support: White females comprise 28% of department staff in this category versus a county average of
44.5%.

General Analysis: This same effect can be seen in city-wide utilization of categories such as Administrative Support, not
just within the Police Department. Overall, the Police Department reflects a more diverse utilization than the city as a
whole.

Step 5: Objectives and Steps

1. Increase recruitment and promotional opportunities for minorities, to include Black males and Black
females.

a. Increase recruitment outreach generally through increased events, media presence, and testing as well as
specifically by increasing recruitment efforts with historically Biack colleges and universities.

b. Participate in community-based job fairs and other events such as the Eastside Career Fair and Black Expo.
c. Ensure that leadership and supervisory training opportunities are applied equitably.

d. Continue efforts to recruit qualified minority applicants into Patrol Officer positions to increase applicant pool for
promotional opportunities.

e. Provide a mentorship program to minority officers, pairing them with senior-level Black officers who guide them
with leadership training and support to help them work towards an executive role within the Department.

2. Ensure that the application process does not exclude minority or nontraditional applicants.

a. Periodically review education, credit, physical, and background requirements, as well as the application process
and testing, to guard against barriers to diverse applicant groups.

b. Continue customer service training to instill respectful work environments for both colleagues and clients.
c. Continue comprehensive new employee and managerial training to ensure that both managers and subordinates
are aware of grievance, whistleblower, privacy, and anti-retaliation policies.

3. Expand overall recruitment efforts to achieve a larger and more diverse applicant pool.

a. Expand attendance at local job fairs and partnerships with minority colleges and churches.

b. Annually review standard employee benefits package to ensure benefits attract a variety of applicants as well as
to provide family-oriented benefits; recent additions to our benefits plan includes employer paid short term disability.

c. Continue to make use of online systems, positing job announcements on both the city website and third party
websites such as Indeed and LinkedIn to reach as many prospective applicants as possible.

d. Continue to make use of two full-time recruiters who are able to drive targeted recruitment and outreach efforts.

e. Continue to look at ways to improve compensation packages, both through improving salaries and benefits to
appeal to a wider applicant pool.

Step 6: Internal Dissemination

The City of Charleston will internally disseminate the EEOP Utilization Report in the following ways:

- Posting a copy of the EEOP Utilization Report on the City's internal and external Human Resources website.

- Posting information on the City's EEOP boards, located at team offices, receptions rooms, break rooms, and lobbies
notifying employees that the EEOP Utilization Report is available on the City's internal and external Human Resources
website. The notice will also state that for employees without access to a computer, they may call Human Resources to
receive a paper copy of the report by mail.
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Step 7: External Dissemination

The City of Charleston will externally disseminate the EEOP Utilization Report in the following ways:

- Posting a copy of the EEOP Utilization Report on the City's external Human Resources website

- Posting information on the City's EEOP boards, located at team offices, receptions rooms, break rooms, and lobbies
notifying citizens that the EEOP Utilization Report is available on the City's external Human Resources website. The
notice will also state that that the EEOP Utilization Report can be mailed to the individual by calling and requesting this
service through the Human Resources Department.

- Adding a clause to the EEO language contained in the Procurement divisions public bids for services. This Clause would
notify potential service providers that the utilization report is available on the City's external website and by mail.

USDOJ, Office of Justice Programs, EEO Utilization Report page 4 of 9



6 J0 g obed poday uonezinn OI3 ‘sweiboid soysnr Jo SOWO ‘rOASN

UIOMS
-UON :S921AIDG 9AI}IB}04d

%0 %0 %0 %0- %0- %L 2- % - %t~ %0- %2 %0 %1- %0 %01~ %t~ %0v %/# UoNezinn
% % % % %
%0/0 %0/0% %0/0 %0/0¢€ %0/SY | ¥2ISEV'E | %E/00V | LLI0BE'Z | %0/09 %0/09 %0/0 %LISCL %0/0 | 8L/S8SZ | OL/SEY'L | 92/559°'E Y%/# 90104 JOQET UBIIALD
%0/0 %L/t %0/0 %0/0 %0/0 %E9 %Z/E %ELIVe %0/0 %2y %0/0 %0/0 %0/0 %8/91 %9/LL | %99/¥CL Y%ol# SDJ0PIOMN
S19911J0 |04jed-UIoMmg
1S9IIAI9G 9A1}09)0.d
%L~ %0 %0 %0- %0 %L~ %0- %0 %0 %0 %0 %t %0 %8~ %l- %L1 %/# uonezijn
%
%1152 %0/0 %0/0 %0/02 %0/0 | %CL/S2S | %0/SL | %0L/G2y | %0/0 %0/0 %0/0 %0/G1 %0/0 | %02/0S8 | %2/001 | ¥S/59¢' %/# S10
%0/0 %0/1 %0/0 %010 %0/0 %G/01 %0/0 %0L/22 %0/0 %0/0 %0/0 %L1 %0/0 %l Live %LiC | %cliSS) Y%/# S2JOPIIOM
S|eIDIHYO-UIOMS)|
1S9IIAI9S 9A1}09)04d
%0~ %0- %l- %<~ %0 %S - %l- %l %0 %L~ %0 %L %0 %8 %e- %1 %/# uoneziinn
% % %
%0/02 %0/52 %1199 | %c/SPL %0/0 | 0Z/09%')L | %L/06 | 9€/0S9'Z| %0/0 %1166 %0/0 %LI0L %0/0 %S/IS0V | %c2/0zh | 1€/5.2°2 %/# S0
%0/0 %0/0 %0/0 %0/0 %0/0 %S/ %0/0 %0S/11 %0/0 %0/0 %0/0 %0/0 %0/0 % LIE %0/0 %2E/L Y%/# SJOPUOAN
sueldIuyoa]
%0~ %0- %0 %G1 %0- %L1 %L~ %EZ- %0~ %0~ %0~ % b~ %0- %1 %L~ %9- %/# uoheziiin
% % %
%0/0S %0/SL) %0/0 %LI0LS %0/SC | LL/O9E'Y | %L/SSY |SHIS96°LL| %0/0L %0/S01 %0/S€ %1559 %0/SY | %¥/S0L'L| %L/0SE |¥E/08S'EL %l# S0
%0/0 %0/0 %0/0 %LLIE %0/0 %8¢2/S %0/0 %CZiv %0/0 %0/0 %0/0 %0/0 %0/0 %9/l %0/0 %82/S Y%/# S0JOJNIOMN
S|euolssajoid
%0~ %0- %0~ %L~ %0~ %9- %L~ %€ %0- %0~ %0 %l- %0- %S~ %~ %91- %/# uonezijnn
% %
%0/G. %0/56 %0/9C | %L/08L | %0/0S |%9/069°L| %L/08L | #E/095°6 | %0/06 %0/0L %0/0 %L/S6Z | %0/0S |%S/SOE‘L| %L/06Z |0S/0€8'EL %/# S0
%0/0 %0/0 %0/0 %0/0 %0/0 %0/0 %0/0 %219/ %0/0 %0/0 %0/0 %0/0 %070 %0/0 %0/0 %EE/L Y%/# S0JOPUOA
siojeqjsiulupy/sieniyo
1apueys| 1apue(s)
oyoed SAlEN oljed SAlleN
s90RY | JBY)O IO B)jsely |ueouswy s90BY | JBYIQ Jo BYSEY |ueouswy
sauobaje) qop
QIO | uelemeH Jo uelpu| | ueowyy | ouneT o alo)y | uenemey Jo uBlpu| | ueouyy | ouneT Jo
RBYO loom) | engeN uelsy |ueouawy | Jo yoejg | JuedsiH | SHYM BY0 oom| | aaneN UBISY |UBOLBWY | 10 Xoelg | oluedsiH | SHUAA
Slewa ETE

eutjoied ynos ‘Ayuno) uoisajieyn :Joyiey 10qe7 Juessfoy
Mey9 sishjeuy uontezinn




6 jo 9 abed Lodsy uoneziiiN OFF ‘swesboid sonshr Jo 82O ‘rOASN

%0~ %0~ %0~ %1~ %0- %61~ %2~ %¥L %0~ %91 %0~ %\~ %0~ %G~ %L~ %9 %/# uoheziinn
% % %
%0/0F | %0/0LZ | %0/SC | %L/SYL | %0/S6 |6L/O9E'0L|%2/SSE ) |02/SL6°0L| %0/S9Z | %LI08E | %O0/GL | %LISLY | %O0/Sy |12/008'LL| %LISPL'E|22/09L'SL %/# S0
%0/0 %0/0 %0/0 %0/0 %0/0 %010 %0/0 %EEIC %0/0 %LLIL %0/0 %0/0 %0/0 %LV %0/0 %EEIT Y%/# SJIOPUOA
S3UBUB)UIEN/SIAIDG|
%0 %0- %0 %0 %0 %Z- %0~ Yob- %l %L~ %0 %1~ %0- %2 %ZL- %0 %/ uonezijiin
% % %
%0/0 %0102 %0/0 %0/0 %0/0 %2C/SEY | %0/08 | %¥/S68 | %LIOPL | %L/09L %0/0 %LIS9L | %O0/SL | 61/S8L'Y | 2L/SLS°Z |09/066°CL %H# S0
%0/0 %0/0 %0/0 %0/0 %0/0 %0/0 %0/0 %0/0 %0/0 %0/0 %0/0 %0/0 %0/0 %0viC %0/0 %09/€ Yol# SVI0PIOA
Hei pajIs
%0~ %l- %0~ %1 %0~ %S<C %L Yll- %0~ %0~ %0 %0~ %0- %0 %L~ %8~ %/# uonezinn
% % %
%0/0S | %L/SYE | %0/0L | %L/IG9Y | %O0/0FV [6L/08C°LL| %L/S¥P9 |G¥/G20'92| %0/SY | %O0/vSL %0/0 %0/0L2 | %O0/SY |%9/0SE'C| %L/SPE |92/00t'G) %/# S0
%0/0 %0/0 %0/0 %c/L %0/0 %v¥iZe %2/ %82/v) %0/0 %0/0 %0/0 %0/0 %0/0 %9/€ %0/0 %8116 Y%/# SIIOPUOA
Hoddng aAnensiuiwpy|
%/# uoljeziinn
%0/0 %0/0 %0/0 %0/0 %0/0 %92/0S %0/0 %81/S¢ %0/0 %0/0 %0/0 %0/0 %0/0 %G/0) %0/0 | %LS/00L % S0
10 /0 /0 /0 /0 /0 10 /0 10 /0 10 /0 10 10 10 /0 Yo/# SDIOPUON
19puels| FEE]
lioed SAllEN dyioed SAlleN
s90RY | J2Yl0 Jo BYSElY |ueouswy saoey | JoylO 10 eyjsely |ueouswy
sauobaien qor
alop | uenemeH 10 ueipu| [ ueduy | oune o QI0) | uenemeH Jo uelpy| | ueouyy | ouneT do
1BYI0 100M] | dAleN ueisy |ueduawy | J0>oelg | ouedsiH | SNYAA BYO oomi | anjeN uelsy |ueouswy | Jo>oe|g | oluedsiH | aNUAA
ajewa EET




6 40 £ abed podey uonezinN O3 ‘sweiboid SoBSNT JO SOWO POASN

uoddng aAnesnsjujwpy|

S1921JJ0 [041ed-UIOMS

Vs Va 1S8JIAI9G 9AII910Id
SIEDIPYO-UIOMS
Y Va :S99IAI8S BA1J99}01d
1opue|s| Jopue|s|
oyey anleN ayoed anneN
ssory | Joyi0 Jo BySely | ueduswy sooey | Joyip Jo eysely | ueouswy
sauobajen qor
aloN | uenemen Jo uelpuj | ueowpy | ouneq o alop | uenemen 10 ueipu| | ueosupy | ouneT Jo
1Yo | loomy | eanen uelsy |ueouswy | Jooeig | owedsiH | alup BYo | 1ooml | angeN uelsy |uesuswy | Jo yoeig | owedsiH | swyp

ajeLway

SeiN

Hey9 uoneziyniapun juesyubig




6 10 g @bed Loday uogeziiN O3 ‘sweiboid sasNr JO 20O ‘LOASN

%0/0 %171 _ %0/0 %0/0 %0/0 %E/9 %2/ x.m:vm_ %0/0 i %2l %0/0 i %0/0 _ %0/0 _ %8/91 _ %9/L1 | %99/v2) %/ 900I0M
SI9D1O [0djed-UIOMS
1S3JIAIBS 9A1}09}04d
%010 %L1 _ %0/0 %0/0 %0/0 %l %0/0 tom:ﬁ_ %0/0 _ %070 %0/0 _ LA _ %110 z&::_ %0/0 z&o\mo %/ DOIOPHOM
192140 921|0d 101U
%0/0 %0/0 i %0/0 %0/0 %0/0 %6/< %0/0 _ %6/€ ‘ %0/0 ; %0/0 %0/0 ; %E/L _ %EI0 _ %C LY ; %E/1 _o\&o\om %/H# S0JOIOM
192140 891|0d Jajsepy
%0/0 %0/0 7 %0/0 %0/0 %0/0 %EIT %0/0 _ %S/ _ %0/0 _ %0/0 %0/0 _ %0/0 ; %0/0 _ %9/% _ %2/ _a\%m\vm %/# S2I0POM
jueabiag
%0/0 %0/0 _ %0/0 %0/0 %0/0 %S/1 %0/0 | %9l/e _ %0/0 _ %0/0 %0/0 _ %0/0 _ %0/0 _ %112 7 %0/0 _Q&QQ Yol# BII0JHIOMA
jueuadinal]
%0/0 %0/0 _ %0/0 %0/0 %0/0 %070 %0/0 ; %0/0 _ %0/0 * %0/0 %0/0 * %0/0 _ %0/0 ‘ %EEIT _ %0/0 ‘ %L91% %/# DIOPLIOM
uieydesn
%0/0 %0/0 _ %0/0 %0/0 %0/0 %0/0 %0/0 ‘ %06/ _ %0/0 _ %0/0 %0/0 _ %0/0 _ %0/0 ; %05/} _ %0/0 ; %0/0 Yo/# DIOPIOAA
Jo1yD 221104 findeq
%0/0 %0/0 7 %0/0 %0/0 %0/0 %0/0 %0/0 _ %0/0 A %0/0 _ %0/0 %0/0 ; %0/0 _ %0/0 _ %0/0 ; %0/0 _e\ooo:r %/ 9000
29110d J0 Jalyo
Japues| I9pUE|S]
oyed anjeN ouoed anleN
sSadky JBYJQ lo Bysely |uedusuwy S20ey JaylQ 10 B)Sely |uedlswy mmcomQNO qor
QIO | ueliemeH Jo uelpu| [ ueauyy | ouneT Jo IO\ | uelemeH Jo uelpu| [ ueosuyy | oune’ 10
1/Ylo 10 OMJ SAlleN ueisy | ueouswy | Jooelg | ouedsiH | 9NUAA 1BYI0 10 oM aMjEN UBISY |UBOUSWY | 10 XOelg | OlUBdSIH | SNUM
oewsa ae

Meyo yuey Aiobajes jJuswasiouz me




I understand the regulatory obligation under 28 C.F.R. ~ 42.301-.308 to collect and maintain
extensive employment data by race, national origin, and sex, even though our organization may not
use all of this data in completing the EEO Utilization Report.

| have reviewed the foregoing EEO Ultilization Report and certify the accuracy of the reported
workforce data and our organization's employment policies.

@Fm’f?ﬂ ) Ditectw of 112 9ot a0=®

[signature] [title] [date]
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